
 MONTCALM CARE NETWORK (MCN) 
SYNOPSIS OF EMPLOYEE BENEFITS 

(For full-time regular employees) 

MEDICAL BENEFITS – MCN offers a medical benefit plan(s) with 
employee and family coverage available. The coverage is through Blue Cross Blue Shield 
of Michigan (BCBSM). The employee’s portion of the premium will be through payroll 
deduction. Coverage begins the first of the month following date of hire. 

BUY OUT OPTION –You may choose not to participate in our health insurance 
coverage (provided you show proof of other coverage). You will be eligible to receive 
$100.00 a month for single coverage or $200.00 for having 2 or more dependents. You 
will still be able to participate in other benefits offered except for dental and vision. 

VISION BENEFITS – MCN provides a vision plan for employees working 30 or more 
hours per week with employee and family coverage available. The coverage is through 
Eye Med. The employee’s portion of the premium is through payroll deduction. Coverage 
begins the first of the month following date of hire. 

DENTAL BENEFITS – MCN provides a dental plan for employees working 30 or more 
hours per week with employee and family coverage available. The coverage is through 
Delta Dental. The employee’s portion of the premium is through payroll deduction. 
Coverage begins the first of the month following date of hire. 

LIFE INSURANCE – MCN provides a $25,000 Term Life policy for each eligible 
employee. The insurance is through Mutual of Omaha. Coverage begins the first of the 
month following date of hire. Employees may purchase additional term life insurance 
from Mutual of Omaha through payroll deduction. 

REQUIRED BENEFITS – MCN participates in the Social Security program including 
FICA and Medicare, as well as other programs required by law, including workers 
compensation and unemployment insurance. MCN provides general liability insurance 
coverage for all employees while performing their duties and provides additional 
physician coverage, as necessary. 

VACATION – Vacation accrued per pay period at a rate equal to 
144 hours per year for the first 5 years. Then at a rate of 184 hours per 
year for year 6 through 10. For years 11 through 15, you accrue at a 
rate of 208 hours per year. Then with 16 or more years you accrue at 
a rate of 224 hours per year. Vacation is available upon completion 
of the introductory period. You may accumulate to a maximum of the  
total hours earned in a year plus 40 hours.  

School Based Positions will accrue 5.54 (1-4 years), 7.08 (5-9 years), 8.0 (10-14 years), 
8.61 (15 and up years) hours per pay period for the 10-month school year. 

SICK LEAVE – Sick leave accrued at a rate of 3.083 per pay period 
which equals 80 hours per year. You may accumulate to a maximum of 
720 hours. Sick leave is available upon completion of the introductory period. 

School Based Positions will accrue 3.083 hours per pay period for the 10-month school 
year. 



 
SHORT TERM(STD) AND LONG-TERM DISABILITY(LTD) INSURANCE – 
MCN provides both STD and LTD insurance coverage through Mutual of Omaha. The 
plans provide financial protection for you by paying a portion of your income while you 
are disabled. The amount you receive is based on the amount you earned before you 
became disabled. MCN pays 100% of this premium. Enrollment is 1st of the month 
following a 3-month waiting period from date of hire. 
 
FLEXIBLE SPENDING ACCOUNT – Employees may contribute your own monies 
(pre-tax) for any anticipated expenses into a Flexible Spending Account managed by 
Varipro at a maximum per year of $2,850 for medical and $5,000 for dependent care if 
filing as single, married, or head of household, $2,500 for dependent care if married filing 
as single. 
 
Deferred Compensation 
 
Section 457 Plans. All employees, regardless of full-time or less status, may enroll in 
any or all of three plans which are comprised of 100 percent employee contribution. 
These contributions are not subject to Federal or State withholding taxes up to the limits 
of the controlling law:  

1. Nationwide Retirement Solutions (NRS)  
2. Public Employees Retirement Trust (PERT) MCN Pension 
3. Municipal Employee’s Retirement System (MERS) 

 
Defined Contribution Pension Plan. As of May 1, 2019, MCN transitioned to a MERS 
Defined Contribution Pension plan. To participate an employee must work 20 or more 
hours per week and enroll and make contributions to the MERS 457 Plan. This consist of 
matching contributions made by MCN. Employer contributions to this plan will not be 
subject to Federal or State withholding taxes, subject to the limits issued by the United 
States Department of Treasury Internal Revenue Service. Employee contributions to the 
MERS 457 plan will be matched dollar for dollar by a MCN contribution into the 
Defined Contribution Pension Plan up to a maximum of 6% of employee wages per pay 
period. For vesting purpose, employees are vested 25% after 2 years, 50% after 3 years 
and 100% after 4 years of employment. 
 
HOLIDAYS – MCN is closed on the following holidays: 
New Year’s Eve Day, New Year’s Day, Memorial Day, July 4th, Labor Day, 
Thanksgiving Day, and the day after, Christmas Eve and Christmas Day.   
            
JURY DUTY – The employee will receive their usual pay during the time 
they are a juror (to a maximum of 30 days). Fees received by the employee 
while on jury duty, not including travel expenses, will be submitted to    
MCN. 
 
BEREAVEMENT LEAVE – In case of a death in the immediate family, an 
employee shall be given up to 24 hours of leave with pay for full time employees. Part 
time employees shall be pro-rated. 
 
OTHER BENEFITS - Other insurance options are available through Unum, such as 
Accident and Critical Illness. Premiums for these options are paid 100% by the 
employee. 
 



 
TUITION REIMBURSEMENT or LOAN FORGIVENESS AVAILABILITY 
 – See Policy for details      
 
SEMINARS/CLASSES – Relevant to your profession or certification rules 
 
GYM MEMBERSHIP - to Wellness Works, a part of MCN. 
 
This synopsis is meant to provide a general overview of the benefits available. MCN reserves the 
right to make updates or changes to available benefits. updated 11/29/2021.   
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